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AMENDMENT TO RULES COMMITTEE PRINT

118-13

OFFERED BY MR. SELF OF TEXAS

Page 195, after line 3, insert the following:

1

SEC. 541A. None of the funds made available by this

2 Act may be used to finalize, implement, administer, or en-

3 force—
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(1) the Equal Employment Opportunity Com-
mission’s proposed rule entitled “Regulations to Im-
plement the Pregnant Workers Fairness Act: Pro-
posed Rule” (88 Fed. Reg. 54714; published August
11, 2023), or

(2) any substantially similar rule that either—

(A) defines “‘related medical condition” to
include abortion or termination of a pregnancy,
or

(B) interprets the Pregnant Workers Fair-
ness Act (42 U.S.C. 2000gg) to mandate that
employers with 15 or more employees provide
paid time off for the purpose of obtaining an
abortion.
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  Page 195, after line 3, insert the following: 
  
  541A.  None of the funds made available by this Act may be used to finalize, implement, administer, or enforce— 
  (1) the Equal Employment Opportunity Commission’s proposed rule entitled “Regulations to Implement the Pregnant Workers Fairness Act: Proposed Rule” (88 Fed. Reg. 54714; published August 11, 2023), or 
  (2) any substantially similar rule that either— 
  (A) defines “related medical condition” to include abortion or termination of a pregnancy, or 
  (B) interprets the Pregnant Workers Fairness Act (42 U.S.C. 2000gg) to mandate that employers with 15 or more employees provide paid time off for the purpose of obtaining an abortion.  
 

